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Introduction
Through a planned programme of activities, Careers Education, Information, Advice and Guidance
(CEIAG) and Employability skills, Stretford High School seeks to help all students take their place
as suitably qualified and responsible adults within society. The focus is upon career and option
choice, raising the aspirations and achievement of individual students and equipping them with skills,
attitudes, knowledge and understanding as a foundation for managing their lifelong career and
learning.
The school is proud to have been awarded the Quality in Careers Standard in October 2020 (valid until July
2023), which clearly demonstrates the school’s ongoing commitment to:
• Providing a planned programme of activities to which all students from Years 7 – 11 are
entitled which will help them to plan and manage their careers
• Providing IAG which is impartial, unbiased and is based on their needs
• Ensuring that the CEIAG and Employability programme follows local, regional and national
frameworks for good practice and other relevant guidance.

The eight Gatsby benchmarks of good career guidance:
1. A stable careers programme
2. Learning from career and labour market information
3. Addressing the needs of each pupil
4. Linking curriculum learning to careers
5. Encounters with employers and employees
6. Experiences of workplaces
7. Encounters with further and higher education
8. Personal guidance.
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Aims and purpose
●
●
●
●
●
●

Prepare students for the transition to life beyond secondary school (higher education and the
world of work)
Support students in making informed decisions which are suitable and ambitious for them
Provide students with well-rounded experiences
Develop characteristics e.g. social skills, communications, innovation, resilience and leadership
which support high achieving students in the curriculum and their careers
Inspire and motivate students to develop their aspirations
Use destination data to inform curriculum planning

Statutory requirements and recommendations
●
●

The careers provision at Stretford High School is in line with statutory guidance developed by the
Department for Education.
This states that all schools should provide independent careers guidance (which includes
technical qualifications and apprenticeships) from Years 8-13 and that this guidance should:
o Be impartial
o Include information on a range of pathways, including university options or
apprenticeships
o Be adapted to the needs of the student

Careers Provision at Stretford High School
All students have access to the following:
●

●
●
●
●

Extra-curricular clubs and trips support students in developing their understanding of a range of
different subjects. A list of extra-curricular clubs and opportunities is available on the school
website.
Employer encounters, higher education and apprenticeship talks are delivered on a range of
careers that inspire and motivate the students. These are offered to all students in the school.
All students have access to a Careers Advisor
All students have access to the careers curriculum that runs through years 7-11
All students can access their own encounters and do careers planning through the Unifrog
platform

Students with Special Educational Needs or Disabilities (SEND):
●
●

Transition from one key stage to another and onto careers is part of the action plan for a student
with SEND
Personalised support from the SENCO, careers advisor and external bodies is used where
appropriate
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Students in receipt of Pupil Premium funding:
●

Personalised support will be given to these students, and they will receive their first careers
appointment in Year 10.

Looked After Children (LAC)
●

Looked after and previously looked after children (PLAC) receive a 1-to-1 interview with a
Careers Advisor every year from Year 7-11 to ensure that the relevant support is in place for
their desired pathway.

Connexions:
●

Connexions are our impartial careers advice service, and they work alongside leaders who have
responsibility for careers in the school. Connexions work with leaders to support the Careers
Development Plan annually for the school.

Faculty requirements:
Each faculty will complete the following over the course of the academic year:
●
●
●

One key stage 3 professional encounter per year group
One key stage 4 professional encounter per year group
One encounter with further education per year (this includes T-levels and apprenticeships)

Risk of NEET indicators (RONI):
Leaders responsible for careers and pastoral care will meet annually to discuss the students that are
most at risk of becoming NEET based on the following factors
●
●
●
●
●
●
●
●
●
●

Attendance
Pupil premium
SEND
P/LAC
Behavioural difficulties
Personal disruption
Offending or at risk of offending
In care/care leaver
Recent close family bereavement
Late starter to school

Students who are most at risk will receive personalised support based on circumstance.
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All pupils by the end of Key Stage 3 will have:
•
•
•
•
•
•
•

Financial capability skills which are embedded into the Year 9 EE curriculum
Received a range of encounters with different employers and education providers in a range of
subjects.
Experienced careers education that is part of the curriculum, focused on personal development,
labour market awareness, educational pathways (including T-Levels and Apprenticeships).
Accessed careers information and developed their own portfolio of experiences using the
Unifrog platform.
Made links between subjects and careers at the options evening/careers marketplace.
Received options information that has direct links to potential careers.
Visited a University to gain and understanding of how the system works and increase aspirations

All pupils by the end of Key Stage 4 will have experienced/received:
●
●
●
●
●
●
●
●
●
●
●

Weekly form time activities that showcase a range of careers, provide labour market information
or provides support with securing work experience placements.
A one-to-one careers discussion with our impartial Careers Advisor and a detailed action plan is
written and shared with the student.
Work experience. The students will have received extensive application support with key
opportunities advertised to all.
Application support. A level, T level and apprenticeship applications are completed during
curriculum time with the support of teachers.
A written reference for all students which is accompanied by internally ratified predicted grades.
Support in writing personal statements during curriculum time.
A one-to-one mock interview with an external professional that includes immediate feedback.
A range of local education providers delivering assemblies on the options that are available to
year 11. This includes establishments that offer routes in A-levels, T-levels and Apprenticeships.
A one-to-one with their form tutor to discuss current progress and the intended pathway in year
12.
A second careers appointment upon request.
A Post 16 educational visit to gain an understanding of college life and increase student
aspirations

Alumni:
Alumni are encouraged to deliver careers talks and share their profession, career path and further
education with current students. Alumni also speak at careers events and offer work experience
placements.
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Work Experience Provision at Stretford High School:
●
●
●
●
●
●
●
●
●

The aim of work experience is to provide an opportunity for all students to learn in the
workplace; an experience that cannot be replicated in the school.
All students are offered the opportunity of a 1-week work experience placement during the
summer term of year 10.
The overall organisation of work experience is undertaken by a team of people that includes
Careers Lead, Connexions, Student Services, The Year Team, EE department and Key Workers.
The students are encouraged to organise their own work experience.
Parents/carers are informed and communicated with throughout the process and a work
experience agreement form and work experience form are completed.
The above-named team checks that the placement meets the schools’ requirements, the
students will be treated fairly, and they will undertake meaningful work.
All students will take part in ‘Keeping myself safe on work experience’ in the weeks leading up to
their placement during curriculum time.
All staff are trained to understand potential risks of a work experience placement and the
procedures that follow any concerns.
All students on placement are covered by the employers’ insurance and places of work are risk
assessed.

Parent Entitlement:
•
•
•
•

Access to links to the National Careers Service information and other independent websites and
resources via the school website.
The opportunity to contact the independent careers advisor, careers lead and careers
coordinator.
Access to information and support for parents through parent information evenings including
choosing options marketplace, options 1-1 evening, careers marketplace and parents’ evenings.
In addition; during traditional parents’ evenings, parents are supported with workshops giving
them key information on their child’s transition from KS3 to KS4, from KS4 to further education
and workplace options and on the work experience process.
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Provider Access:
This statement sets out the school’s arrangements for managing the access of Providers to students at
the school for the purposes of giving them information about the Provider’s education or training offer.
Students in year 8-11 are entitled:
●

●
●
●

●
●
●

To find out about technical qualifications and apprenticeship opportunities, as part of a careers
programme which provides information on the full range of education and training options
available at each transition point.
To hear from a range of local Providers about the opportunities they offer, including technical
education and apprenticeships.
To understand how to make applications for the full range of academic and technical courses.
A Provider wishing to request access should contact the Careers Service at Stretford High School
through the Main School Office or via the following email address
careersenounters@stretfordhigh.com
Several events, integrated into the school’s careers programme and careers curriculum will offer
Providers an opportunity to come into school to speak with students and/or their parents/carers.
The school will ensure an appropriate venue and support is provided through the Leader who
has responsibility for careers.
Providers are welcome to leave a copy of their prospectus or other relevant literature for the
Careers Advisor and Librarian.

Monitoring and Evaluation:
●
●
●

●
●

The Leader responsible will work alongside GMCA to develop a careers plan that continually
meets The Gatsby Benchmarks.
The leader responsible will work alongside GMCA to complete a termly COMPASS+ evaluation
which will measure our progress against The Gatsby Benchmarks
An evaluation of the data recorded via Unifrog (careersencounters@stretfordhigh.com),
destinations, trips, expedition participation and attendance at careers talks, will enable
measurement of success.
The leader responsible will meet with Unifrog representatives on a termly basis to ensure that
accurate records are being kept.
A careers survey will be carried out in the summer term to inform planning of the subsequent
year.
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Key Partnerships
Good working relationships are currently held with the following providers:
●
●
●
●
●
●
●
●
●
●
●
●
●
●

Greater Manchester Combined Authority
Trafford Housing Trust
The Manchester College
Xaverian College
Manchester Metropolitan University
University Academy 92
Trafford College
Salford Colleges
HAYS recruitment
Access Creative
BBC Bitesize
A range of regular professionals
Greater Manchester Learning Provider Network (Apprenticeship Support)
Manchester United Foundation

It is the responsibility of the Careers Lead to maintain these relationships and use their support to
provide a broad and balanced careers offer.

This policy should be read in conjunction with the following policies:
•
•
•
•
•

Curriculum policy
Teaching and learning
Equal opportunities
Health and Safety
Special Educational Needs and Disabilities

Careers Personnel/ Roles and Responsibilities:
All staff contribute to the implementation of this policy through their role as tutors and as subject
specialists. Subject specialists embed careers into their subject area. A range of connections between
Higher Education Providers and employers are used to support the curriculum from KS3, through to KS5
transition.
Rowena Kidd – Deputy Headteacher
Philippa Latham – Teaching and Learning Responsibility
Christopher Hirst – KS4 curriculum implementation
Peter Lovatt – Connexions Advisor

8

